|
Temporary Laborer Assignment
Notification
YeedomrieHue o0 HasHadyeHUU 8peMeHHOo20 pabomHuKa
under | coenacHo N.J.S.A. 34:8D-3

The Temporary Help Service Firm must give this completed @upma o okasaHu 8peMeHHoU rnomowu OomKkHa 8bidame 3my
form to each Temporary Laborer upon assignment to a 3arnonHeHHy hopmy KaxOoMy epeMeHHOMY pabomHUKY rnpu
temporary position. All parties should keep a copy of this form Ha3Ha4YyeHUU Ha 8peMeHHYH OOMKHOCMb. Bce cmopoHbl OOMKHbI
for their records. An updated version of this form will be coxpaHume Koruro amol ¢hopMbl 05151 ceoeli doKyMeHmauuu.
available in August 2023. O6HoereHHas eepcusi amoli hopmbl 6ydem docmynHa e aezycme

Full Name of Temporary Laborer
®UNO epemeHHO20 pabomHuKa

Temporary Help Service Firm Worksite Employer or Third-Party Client

lMpedcmasumernb chupMbi 10 OKa3aHUK 8PEMEHHOU MOMOUU Pabomodamernb unu cmopoHHUU 3aKa34quk

Name | @110 Name | @110

Street Address | Ynuua Street Address | Yiuuya

City | l'opod State | LLimam ZIP Code | [oymosbiti uHOekc City | l'opod State | Limam ZIP Code | Noumosbiti uHOeKc
Phone | TeneghoH Ext. | BHyTp. Phone | TeneghoH Ext. | BHyTp.

Workers’ Compensation Carrier of Temporary Help Service Firm Assigned Worksite (if different from above)

Mocmaswuk KomneHcayuli pabomHukam ¢upMbl o 0Ka3aHuto 8peMeHHOU HasHa4yeHHoe paboyee mecmo (eciiu omiu4yaemcsi om yka3aHHO20 8bIle)
nomMowu

Name | @110 Name | ®10

Street Address | Ynuua Street Address | Ynuua

City | l'opod State | Limam  ZIP Code | [Toumosbiti City | l'opod State | limam  ZIP Code | [loumosbiti
uHOeKc uHOeKkc

Phone | TeneghoH Ext. | BHyTp. Phone | TeneghoH Ext. | BHyTp.

Name and nature of work to be performed | HazeaHue u xapakmep ebinosiHsseMol pabomabi

Description of the position | OnucaHue domkHocmu

Wages | 3apabomnHas nnama

Schedule and duration (if known) of the Temporary Laborer’s assignment | F'paghuk u npodomxumernbHocms (€criu U38eCmHbI)
mpydoycmpolicmea epemeHHo20 pabomHuka

Is training required for the Temporary Laborer? Tpebyemcs nu o6y4yeHue Orisi 8peMeHH020 pabomHuka?
O No | Het O Yes. Training will be provided by | Ja. O6yueHue 6ydem rnpogodumbcsi:
O Temporary Help Service Firm | @®upma no oka3aHuro 8pemMeHHoU MmomMowu
O Third-Party Client | CmopoHHul 3aka3quk
O Temporary Laborer. List cost, if any to Temporary Laborer: $
BpemeHHbIl pabomHuk. Nepeyucnume pacxolbl, ecriu makosbsle umetromcs, 011 BpemeHHo20
pabomHuka e don. CLUA:
Describe the required training | Onuwume mpebyemyo nod2o0mosKy:
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Will meal(s) be provided to the Temporary Laborer by the Temporary Help Service Firm or the Third-Party Client?
Bydem nu ®upma rno okasaHuUto 8peMeHHOU MoMowU Uau CMopoHHUU 3aKka34uk rnpedocmassisimb 8peMeHHOMY pabomHUKy
numaxHue?
O No | Het O Yes. List cost, if any, to Temporary Laborer: $/ pon. CLLUA
Ha. MNepeyucnume pacxodbl, ecriu makosbie umetomcs, 0ns1 BpemeHHo20 pabomHuka

Will equipment be provided to the Temporary Laborer by the Temporary Help Service Firm or the Third-Party Client?
Bydem nu @upma no okazaHuro 8peMeHHOU MOMOWU Uu CMOPOHHUL 3aKka34yuk rnpedocmasnisims 8peMeHHOMY pabomHUKy
ob6opydoeaHue?
O No | Het O Yes. List cost, if any, to Temporary Laborer: $ / pon. CLLA
Ha. NMepeducnume pacxodsbl, ecriu makosble umetomcs, 01151 BpemeHHo20 pabomHuka

Describe the required equipment | Onuwume mpebyemoe obopydosaHue:

Is special clothing required for the Temporary Laborer? Tpebyemcsi iu cneyuasbHas o0exoa 0ris peMeHH020 pabomHuka
O No | Het O Yes. Supplies will be provided by | Ja. PacxodHbie mamepuaribl 6y0ym npedocmassieHbl:
O Temporary Help Service Firm | @®upma no okasaHuto 8pemMeHHoU nomMowu
O Third-Party Client | CmopoHHul 3aka3quk
O Temporary Laborer. List cost, if any to Temporary Laborer: $ / gon. CLLUA
BpemeHHbIlU pabomHuk. Nepeyuciume pacxodbl, ecnu makossie umetomces, 0ns BpemeHHo20
pabomHuka
Describe the required special clothing | Onuwume Heobxodumyro crieyuarnbHyo 00ex0y:

Is protective equipment required for the Temporary Laborer? Tpebyemcs nu 3auyumHoe cHapsikeHue 0111 8peMeHH020 pabomHuka?
00 No | Her 0 Yes. Supplies will be provided by | Ja. PacxodHbie mamepuarbl 6ydym npedocmasieHsi:
O Temporary Help Service Firm | @®upma no oka3aHuto 8pemeHHoU nomMowu
O Third-Party Client | CmopoHHul 3aka3quk
O Temporary Laborer. List cost, if any to Temporary Laborer: $ / gon. CLLA
BpemeHHbIlU pabomHuk. Nepeyuciume pacxodbl, ecnu makossie umetomcsi, 0ns BpemeHHo20
pabomHuka
Describe the protective equipment | Onuwume 3auwumHoe cHapsiKeHue:

Are any license(s) required for the Temporary Laborer? (for example, driver, occupational, etc.)
Tpebyromcs nu kakue-nubo nuyeH3auu 0715 speMeHHo20 pabomHuka? (Hanpumep, oOumersnbCcKue rnpasa, rnpogheccuoHarbHble
nuyeHsuu u m.o.)

0 No | Her 0 Yes. Describe the required license(s) | Aa. Onuwume mpebyemyto nuyeH3ur (MUyeH3uu):

Is transportation offered to the Temporary Laborer? lNpedocmasnsiemcs nu epemeHHOMY pabomHuKy mpaHcriopm?
O No | Het O Yes. Describe the terms of transportation offered | Ja. Onuwume npednazaemsbie ycriogusi nepesosKu.

Earned Sick Leave is the law in New Jersey. As an employee of this Temporary Help Service Firm, you have the right to Earned Sick Leave, which you can use to
care for yourself or a loved one, including for physical/mental iliness or wellness care, to cope with domestic or sexual violence, or attend a required or requested
meeting or event at your child’s school. For more details, visit mysickdays.nj.gov. The Temporary Help Service Firm, not the Third-Party Client, pays you earned sick
leave at your normal rate of pay. The Temporary Help Service Firm must attach a copy of the New Jersey Earned Sick Leave Notice of Employee Rights to this form.
You can also find it online at nj.gov/labor/EarnedSick. For more information on New Jersey’s worker benefits and protections, see myworkrights.nj.gov.

3akoHopaaTenbCcTBO WTaTa Hbto-[hkepcu perynupyeT onnaty BpeMeHHOro oTnycka no 6onesHu. Kak cotTpyaHuk aToit oMpMbl MO OKa3aHWio BPeMEHHON MOMOLLIM,
Bbl MMEeTe NPaBo Ha OMna4ynMBaeMblin OTNYCK MO 6ONE3HM, KOTOPbIN Bbl MOXETe NCMOMb30BaThb A8 YXoAa 3a cobon unu 6nmM3krM YenoBekoM, B TOM Yncne Ans
neyeHus uanyeckoro/ncmxmyeckoro 3abonesaHns Ny 0300pPOBREHNS, AN NPEOAONeHNst JOMALLHEro U CeKCyarnbHOro Hacunus, a Takke Ans noceLleHns
0653aTenbHOro UNM 3anpoLLEeHHOro cobpaHns Ny MeponpuATKA B LWIKONe Ballero pebeHka. bonee noapo6HYO MHOPMaLIMIO MOXHO HaWTW Ha cainTe
mysickdays.nj.gov. ®Mpma no oka3aHuio ycrnyr BpeMeHHON MOMOLLIM, @ He CTOPOHHUIA 3aKa3yuK, onnayvnBaeT Bam Ball OTNyck no 6onesHu no Ballen o6bl4HON CTaBKe.
®urpma No okasaHMI0 BPEMEHHO NMOMOLLM JOMKHA NPUMOXUTL K 3TON chopme Konuio YBeaoMneHus o npaBax paboTHMKa Ha onnadyvMBaeMblii OTRyCK no GonesHn B
wrate Hbto-Ixepcu.nj.gov/labor/EarnedSick. Bbl Takke moxeTe HanTu ero B VIHTepHeTe no agpecy nj.gov/labor/EarnedSick. Bonee nogpobHyto nHdopmaumio o
nbrotax v 3awmte paboTHMKoB B Hbto-[lxxepcu MOXHO HaiTu Ha carTe myworkrights.nj.gov.

Division of Wage and Hour and Contract Compliance - PO Box 389 - Trenton, NJ 08625-0389 - Ten.: 609-292-2305
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